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Lifelong Learning: A Journey, Not a Destination

The World is Changing What Is Lifelong Learmning?

Wty TEC I o] o d At e, W o KR Ca s Sud bss, CamimLifrmes lacs Lf=lang iearning méans continuoely gevslopog nawieage, ks,
tetny el s, SRS vl unkis nday inay reed dpdating tomorraal atbiludes, and temipetncies teaughoul ife —not Just 6 seidls or

L) e,

Lepming happens at worly, through voluntesering, trvvel, reading,
canyersations, and thicugh both successes and [alue. Every

caparkeice Cal became & larming oo poctinity,




Where Learning Happens
=

At Work

Frofeasional challenges and new resporsibilities build siills daiky,

50

Volunteering

Cammunily $8rdoe developa ampatbnyg, & aplEr el ip, BNl collaBaratinn

o

Travel & Culture

Mewi enviranmanls proaden peripeclivie and adaplaodity

&

Conversations

Dimiogue with others sparks rellection pnd new undérsianding.

(1] The EU recognizes lifslong learning a4 essentialfor personal fulfiibirent,
poise citirenshp, social incluskon; and employabifity,



The mast sudeesaful peaple ane nob nedescaniy these win oo thé st todey, They are those wha remalnowilling to learm tomaones

Reflection Activity

Think abeul wocmethiing important youd [Earned sutside b classroem. Wiat did you lepm? How did it changs pou?

What did you learn? How did it change you?

Icbsiribify @ aklll, dnalghl, o whlus palnied theaugh lived esperlshes. Conalder hisw Lhd sepetlence Shapid yout thinking, behayiat, ar
rélbinrships
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The EU Lifelong Learning Framework

The Eurspean Uiion ki=ntiliey ey campetences thal lelp indlaidieals Sivive bnoa changing world. Theus ais ol anly profsscianal shills — they s
Life slbollls.
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Competences & Emotional
Intelligence

Tihede EL competences cannec] deegly Lo-emalianal dellgenoe shills ecpiomed

I|||l.||.|E'_I'-'_|u! s Course

Learning-to-Leamn + Self-Awareness
LUndlerstandIing wour dawh sirentha ant g i the lounds o of effectivs

beprnipj

Active particlpation in seCiety requires understanding othars' peropectiees

Entrepreneurship + Resilience

Taling inrhateee and recovaning Trom sethacks are Oore enlrepreneurnal rals

Digital Competence + Responsible Communication

Using techinology ethically demands emotional end soclal swaneness,

I Citizenship + Empathy

3 Wilhin the SINFT project, these competencies help participants become
active contributars tosactal innavabion and EI:Ir'I"II'I'Iul"IJ‘Ij' ﬂEH'ElErI].Eﬂ'EI'II.
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Setting Goals for Growth

Carceadthy rRfely Rappens by cocident, ©reguires intention. Goal Effactive Goals Ares

projfde direction — they translasm hoges NS acTin
Specilic — Llearty defined

lrrggine plasnang o poul ey, B you do ol knke where you are going, Measisrable — racknble progres:

P’ e 1D Gl B ey wih L lEr e Brand @ annivad?
Achigvalla — realinlc 3

Retevant — aligned with walges

Time-bound — deadline-driven




From Vague to Actionable

X Vague Goal " SMART Goal

| AT O IRRSVE [Ty S0 MAICATDn akills® “Twill partcipate astiyely In o oy dia st @pch week for the
naxt manih.”

Reflection Exercise

iedeisbify mpe goal in each sres — than ash Winap firsk siep can o Bake fis ek !

Personal Growth Frofessional Development Community Engagement

Wl e e Want 1o beooins] wWhat skills will advanes yaiar corses? it wtat]] oo combi bt to others?
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Transferable Skills for a
Changing World

Tachnical skills maller —Buk employers, '.llt'.-:'ll1i.|'|'.5=|":'-. and comminritis
mEreEdngly valus bransteralle skl abilities fhat con e appbed across dilissenl

alfliatiiaie livd earsery




Core Transferable Skills

& o)

Communication Collaboration

Enprasilng bdead chagd ly aeiodd cantes mnd audlepdey, Wiarking effectively with others towerd shared phals
Critical Thinking & Creativity Adaptability

Anpiyng probbema and geteraling nndsat ive solutions Adpusting o pew enulranments, rales, and challsnges,
I::'.? SRE,

Emotional Intelligence Leadership

Understamdiing and mataging ampdbens in sell and athers, tnapiring and gusding athess toward positve ouloomes.

(=3 Within the SINFT ecosystern, transheratle shills enable participants to contribute meaninghully to secial innevation regacdless of thels
specific professional backgraund.



Skills That Transcend Roles

Technalogy changes Sobs changes, Bul brenalerslile cuills ramain valusle SErose sery pralession

Project Manager Teacher

My comusdcation, feammwarnk, and eroalipnal regulathon/to Meeds prmpalby, adagiability, and creabivity b reach diverss
lend cormgles Ml laties ENTHETES

NGO Leador Digital Creator

Mesds collaboration, besdeship, and reslliencs e dolve sacial Blesuds irltieal Phinking, communicethsn, and iesponiible digdival

ehange cillsanship.
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Connecting Personal Values
to Social Impact

et barehl groavin 1S net atdy dboul career suocess B S ot about purpase,
Meaningiul grewih hagpens whan personal vilees 5nd acions algn — anid peaphe

alben feel magl fllellid wihen ey eonlribule 1o semelbing larger an blemsloey



Values in Action

Questions That Connect Growth to Purpose
& Whal matbers sl o ome?

= wWhat kisd of contribution da | want o make?

& How can My il Hels ot hers?

These quettiong Cannect parsona] deselogrment with seis

FEtmanaibiily

Values + Impact Examples

Enviranmental sustalnabitity = community projects. awaraness
campatgns, Socinl Impsct NFTS
Mental health + pesr sifpart, advetacy. difital siorylelling

Sacisl imclushon = yolin e wor ke educabionm inkenl e




Case Study: The Digital Creator

.r""":
Lo
8
_f_ff} Create Social Impact
Gk g Connect to a Cause They déevelop a Sotial Irmgeact MET
AUy ﬁl Tourst gine Rather than uslng skills ealy Tor persanal cnrmpalgn — pesanal groewth creatlng
A OLEmg d:ﬂl'.:ﬂ Erealor récOgnizes s1eong R, i 185 dgn with snrenmeital Camrmanaly inkpace

sterybes] |y akills, el ara iy,

(3 Thigis the connection betwesn leaming and responsibillty: strengiin in Service of a sockal camse,



Part Vi

Creating Your Personal Development Plan

Thetinel siepis translarming retlection inke action. A& personal development plan erganizes gawlh inteniEen inta concrete gasl

Learning

Seif-Assessme Naluas Goals Activities Timeline

nt , . Define what to ) , Schedule milestonas
_ Clarify guiding .3-1' e Ie Plar skill-building il
1 - 1 0 - " I ==t :
identify strengths prnciples BLtEns .
antl gaps

Aodevelagement plan 4 nets contract— M H o guide, eald may evalwe, priooties miychangs, and growth ok mely & strmsght e, What matterns i

remsning contmitisd pe Warming.



Building Your Plan: Key Questions

Self-Assessment Values Coals

Wit are my slrengihs? Whal areaes nesd What printipley guide my decisions and Wt g | wadit e skl pepstmelly,
Irti oty dhefine my purpase? produsabosnally, and la vy ooty
Learning Activities Timelins & Reflection

How will | develop the necessady shills and kol edpe? WirEn will | set, and o will | measure my progress?



Final Reflection

Gafie Compbeling LRis eowrse, ik Uit 10 fellacl o ol |ourmiey. Wite ol

reLpandet in Your jouwrnat af share ang hsight in the courae o




Six Reflection Questions

Self-Enowledge Emotional Intelligence

Wit haye | lested sbhoul mgseli? inhich emotbonsl intelllgencs G e inproved mpet]
Li% BEY

Core Values Transferable Skills

What personal value gubdes my fubere goals? What transfambde skill da | want to Arengiben?

115 Lk

Community Mext Action

Howe can | cemtiibure positivedy oy community? kil i one actign bwit] ke this month to centinwee ry growt joumeyT



The SINFT Foundation

Witk e SINFT praject, emotladel (ntedll gesice peayidid the faundstiom lar the Ubelarg Earmlig jows ey,

Salf-Awareness

H#

Undsrstanding youi ovn strengths, valiss,
and gredath aredd

Lifelong Learning [:j

Cantlnuously growing a4 & collaborator and
digital cidizan.

Empathy

Canimeiing with and supparking othsrs in
camimamity.

Emotional Regulation

Managing responses to clalienges and

sethacks.



Learning Never Truly Ends

The goad (s nof simply (o gain knawled ge, bul b dse i wisely, ethicolly, and in

sprce af & beter lubure for oursetves gnd gur Conmeaunibssg,

More Aware More Capable Mare

Of yeairsald e e Shlls that gron intentional
yiluies and youl through sveqy Every perzan lay the
irmpagtain atheem. ECpEr N Oe antl patennalio hecdine

chmllsnpes & AR ek




